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NOTICE OF GRANTING OF ENVIRONMENTAL AUTHORISATION FOR A MINING PERMIT ON PORTION 1 OF THE FARM STUKFONTEIN 478 LS, SOUTPANSBERG MAGISTERIAL
DISTRICT, LIMPOPO PROVINCE

DMR REFERENCE NO.: LP 30/5/1/3/3/2/(11372)EM

APPLICANT: MME MODJADJI (PTY) LTD

Notice is hereby given that the of Department of Mineral Resources (DMR) has on 01 September 2020 issued an Environmental Authorisation in terms the National Environmental Management
Act, 1998 (NEMA) as amended, and the Environmental Impact Assessment (EIA) regulations, 2014 for Listed Activities associated with a Mining Permit on portion 1 of the farm Stukfontein 478 LS,
located in Soutpansberg Magisterial District, Limpopo Province. The granting of the Environmental Authorisation is subject to compliance with a number of conditions. Stakeholders may obtain an
electronic copy of the full Environmental Authorisation from the EAP: Mr. Mandla M. Masango, Tel: 072 714 8556, Fax: 086 560 4741 or e-mail: mandlamasango@outlook.com

Should you wish to appeal any aspect of the decision, you must submit the appeal to the Department of Environmental Affairs and a copy of such appeal to the Department of Mineral Resources
(Limpopo (Polokwane) Regional office) within 20 days of receiving this notice, and such appeal must be lodged as prescribed in Chapter 2 of the National Appeal Regulations of 2014, by means of
the methods as per prescribed below:

Appeal to the Department of Environmental Affairs

Attention: Directorate Appeals and Legal Review

E-mail: appeals@environment.gov.za

By Post: Private Bag x447, Pretoria, 0001

By hand: Environment House, (473 Steve Biko) Corner Steve Biko and Soutpansberg Street, Arcadia, Pretoria, 0083

Copy of the Lodged appeal to the Department of Mineral Resources

Attention: Regional Manager: Limpopo Region

By facsimile: 015 297 7230

E-mail: Tebogo.mangaba@dmr.gov.za

By post: Private Bag X9467, Polokwane, 0700

By hand: DMR Building, 101 Dorp Street, Polokwane, 0699
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Molemole Local Municipality invites applications from suitably qualified candidates to fill vacant positions within its establishment. Molemole Local Municipality is an equal opportunity and Affirmative Action Employer.
Persons designated in terms of applicable legislations as Historically Disadvantaged South Africans as well as people with disabilities are encouraged to apply:

DEPARTMENT: COMMUNITY SERVICES

POSITION: EXAMINER - LEARNERS AND DRIVING LICENCE

Task Grade: 10

Annual Basic Salary: R256 801.56 per annum

Minimum Requirements:

Diploma as Examiner for Driving Licence Grade B. Code EC Driving Licence. Registered as an Examiner for Driving Licence Grade B. No criminal records. 2 years' relevant experience. Examiner of Vehicle Diploma will be an added advantage. Must be innovative, flexible and proactive. Ability to work without constant
supervision. Computer literacy. Good communication skills both verbal and written. Knowledge of relevant legislations. A clear criminal record.

Responsibilities

Perform all activities associated with the examination, testing and issuing of learner and driving licences through the application of laid down assessment and inspection procedures. Attend to administrative reporting and record keeping requirements. Guide personnel with the execution of specific activities to ensure drivers
and vehicles conform with the requirements of the Road Traffic Act and regulations contributing to the safety of all users.

DEPARTMENT: CORPORATE SERVICES
POSITION: SECRETARY
Task Grade 08
Annual Basic Salary: R202 577.17 per annum
Minimum Requirements
Grade 12; National Diploma/N6 Certificate in Human Resource Management, Secretariall Office Administration. Effective communication skills, interpersonal skills, planning, time-management, organising and typing skills. Computer literacy is a prerequisite.
Responsibilities
Provide general secretarial and administrative support to the senior manager; coordinate activities in the office of senior manager; managing the diary of senior manager, responsible for minutes taking, record keeping and report writing. Provide support to all divisions in the corporate service department.

POSITION: COUNCIL SUPPORT OFFICER

Task Grade: 10

Annual Basic Salary: R256 801.56 per annum

Minimum Requirements:

Grade 12; National Diploma in Legal Studies National Diploma in Public Management/Administration/Management; LLB Degree will be an added advantage * Minimum of 2-3 years' working experience in an administrative and or secretarial environment; A valid code EB driver’s licence; Competency in the use of computers
especially in Excel, Word, PowerPoint, Outlook, and Internet, Knowledge of the Local Government sector and applicable legislation; Sound interpersonal skills and knowledge of Microsoft office packages; Administrative skills; excellent report writing; Willingness and readiness to work long hours and under pressure.
Responsibilities:

Coordinate and control meetings of council and related structure; Provide secretarial support to council committee and sub-committee sitting within the municipality; Perform administrative activities associated with preparation of documents and correspondence for circulation to members or attendees; provide technical advice
to the Council Support Unit; Assist in the coordination of public participation; report writing and general filing in the section; Link with other departments in implementing a municipal calendar of events or programmes to ensure there is synergy.

DEPARTMENT: TECHNICAL SERVICES

POSITION: MECHANICAL PLANT MACHINE (TLB, GRADER AND TIPPER) OPERATOR X2

Task Grade: 10

Annual Basic Salary: R 256 801.56 per annum

Minimum requirements:

Grade 10 (Standard 8) NQF level 4; Valid code 10 driver’s licence or higher with Public Driving Permit (PDP); TLB or Motor Grader operating certificate; Minimum of three(3) years' TLB or Grader driving experience; Driving experience in Graders, Trucks, Water tankers and cranes will be an added advantage.

Tasks and Responsibilities:

The incumbent will be required to perform tasks/activities associated with the operation of heavy mechanical plant and/or specialised vehicles (e.g. Grader; TLB, Front End Loader; Crane Truck, Tractors) and vehicles (Tipper Trucks, and Bakkies) during roads and stormwater maintenance activities; Doing road patching, laying
of stormwater pipes when necessary; Digging of graves and remove bushes in allocated areas and fields; Performing any other duty delegated by supervisor, Perform pre-trip inspections to identify possible defects. Perform daily-trip and post-trip vehicle inspections and ensure that the vehicle is in a safe condition at all times.

POSITION: ELECTRICAL ASSISTANT

Task Grade: 06

Annual Basic Salary: R 148 825.32 per annum

Minimum Requirements

Grade 10. Semi-skilled. Valid Code C1 driver's licence. Knowledge of tools and equipment used by Electrician. Minimum of one to two years' relevant experience in electrical field.

Task and responsibilities

Assisting the electrician with electrical work. Maintain and control of electrical tools and kit. Install electrical equipment and apparatus on 0 potential. Perform standby duties when required. Wiring of distribution panel under supervision of an electrician. Rig ladder and scaffolding safely. Perform standby duties as per
requirements.

DEPARTMENT: BUDGET AND TREASURY
POSITION: DEBTORS CLERK
Task Grade: 07
Annual Basic Salary: R 179 927.64 per annum
Minimum requirements:
Grade 12. Certificate/Diploma in finance-related qualification, 2 years' relevant experience in Revenue Management within Local Government. Computer Literacy. Municipal Finance Management Programme (MFMP) will be an added advantage.
Tasks and Responsibilities:
Capturing debtor’s information for billing purposes. Preparation of necessary billing records for billing procedures; assisting relevant personnel and customers with account information on a daily basis. Interacting with service departments with respect to billing information for all the municipal accounts. Preparing documentation
and records for audit purposes. Preparing necessary account journals for billing processes. Provides support with respect to specific activities/ requirements associated with the functionality of Revenue Management sections. Attending to specific correspondence/ telephonic enquiries, communicating and providing routine
information and referring queries to appropriate department/ personnel for attention. Report on Revenue Management when required.

POSITION: BUDGET AND REPORTING CLERK

Task Grade Level: 07

Annual Basic Salary: R 179 927.64 per annum

Minimum requirements :

Grade 12, Certificate/Diploma in finance-related qualification. Certificate in Municipal Finance Management will serve as an added advantage; 2 years' relevant experience; Knowledge of relevant legislation applicable to Municipal Budget & Reporting, understanding of MSCOA requirements. Excellent computer skills. Effective
communication, good inter-personal relationship skills, negotiation, facilitation and conflict-management skills.

Responsibilities:

Conduct control sequences associated with budgeting and reporting. Coordinate development of budget and periodic reports; Tracking of budget performance; Provide information and support to the production of Financial Statements. Provide support to business units on budget management. Perform specific sequences
associated with maintaining manual and electronic-based information/ data and files/ records. Ensure compliance with MFMA, applicable legislation and regulations. Ensure compliance with applicable legislation and regulations.

IMPORTANT INFORMATION FOR APPLICANTS TO TAKE NOTE OF:
Forward your applications to:
The Municipal Manager; Molemole Local Municipality; Private Bag X 44; Dendron; 0715 or deliver to 303 Church Street; Dendron or Molemole Local Municipality Morebeng Branch Office; 25 Cnr. Roets & Viviers Street; Soekmekaar.

Applications must be accompanied by a signed covering application letter, a comprehensive CV and originally certified copies of: Identity Document, driver’s licence (where applicable) and qualifications. Applications without the above will not be considered and will be disqualified. Molemole Local
Municipality reserves the right to / not to make appointments. If no response is received from Molemole Municipality 90 days after the closing date, it must be regarded that your application was unsuccessful. Correspondence regarding the advertised positions will be limited to successful candidates only.

NB: 1.Candidates will be subjected to personnel suitability checks including qualifications, employment, credit, criminal records, company ownership / directorship and reference checks.
2. Faxed, E-mailed and Z83 applications will be not accepted and will be disqualified.
3. Applications received after the closing date and time will not be considered.
4. Fraudulent qualifications or documentation will immediately disqualify an applicant.
5. Direct or indirect canvassing for preferential treatment will lead to immediate disqualification of the relevant applicants.
6. Candidates with foreign qualifications should attach SAQA evaluation reports with their applications.
Enquiries on the above should be directed to Mr. Bethuel Ramohlale at 015 501 2334/5.

CLOSING DATE FOR APPLICATIONS IN RESPECT OF ALL POSITIONS IS: Tuesday, 29 September 2020 at 16:00.
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